
 
 
 
 
 
 
 
 
 
 

Express Lube Technician – Compensation & Benefits 
 
Mark Miller Subaru has been owned and operated by the Miller family since 1953. We pride ourselves on not only 
offering amazing job opportunities but career opportunities as well. We have built a culture that focuses on taking 
care of our employees whom will in turn take care of our customers. We're one big family and believe strongly in the 
importance of a healthy work life balance.  Subaru continues to grow at incredible speeds and the only way we can 
keep up is by hiring incredible people who share in our core values and want to make our community a better place.   
  
Here is what you can expect as part of the Mark Miller Subaru family:  
 
Compensation 
Depending on experience, Express Lube Technicians starting pay is between $13-$14 an hour.  Raises ranging from 
.25-$1.00 can be earned during your 90 day and annual reviews based off of performance, as well as by completing 
Subaru’s online training and earning your emissions certification.  (Mark Miller Subaru will reimburse for the cost of 
the emissions certification test).   Compensation for this position caps out at $15.00 an hour (can be negotiable), as 
at that point employees are encouraged to enter the apprentice program or keep growing in another position in the 
dealership. 
 
Apprentice Program 
Employees are chosen for the Service Apprentice Program based off of seniority, work ethic, attendance, skill set, 
attitude, etc.  Employees typically spend between 9-12 months in the apprentice program, working with a different 
Service Technician every 2-3 months to ensure a well-rounded skillset is developed.  Employees will earn $15 an 
hour throughout their apprenticeship, and upon completion, will earn $16-$17 flat rate.  (Throughout the first 3 
months, employees will be paid out either their hourly or flat rate amount, whichever is highest, to ensure they are 
successful in their new role). 
 
Tool Loan 
Employees in our Service Department can receive up to a 1-year tool loan with a 0% interest rate.  Loans are also 

available for purchasing a work-related laptop (amount of loan varies dependent upon employee needs).   
 
Medical 
Mark Miller Subaru partners with University of Utah Health Care for individual and family comprehensive medical 
plans. You can choose from a wide range of plans that will best fit you and your needs.  
 
HSA Match  
Mark Miller offers a 1:1 match on all pre-tax HSA deposits by Mark Miller Subaru employees for max of $35.00 a 
payday, or $70.00 a month.  
 
Employee Discounts 
We offer employee pricing on services, parts, accessories, and both new and used cars.  
 



401K 
We'll take care of you while you work with us, but we also want to ensure that you're taken care of after retirement. 
That's why we offer up to a 3% 401K match, and offer education, to make sure you understand all your options. 
 
Disability 
Disability insurance is one of those things we hope we never need, but it's nice to know that we're protected if 
something does happen. That’s why we offer a basic long-term disability plan with the ability to increase coverage if 
needed. 
 
Stellar Lunch 
As a Stellar Care Subaru dealer Mark and Jeff Miller believe in giving back to the employees that help us earn this 
prestigious award every year. That’s why Mark and Jeff buy every employee lunch one day each week!  (Currently 
Midtown only) 
 
Mark Miller Subaru Wellness 
The Mark Miller Subaru Wellness Program is a voluntary program focused on service, education, awareness, 
relationships, community and support, for you, our valued employee! This program is designed to increase your 
overall health and well-being. Powering you to live well! We are passionate about our wellness program and helping 
others be at their best!  
 

Wellness Benefits include: 

• Two 30-minute Massage Therapy Appointments a month 

• Wellness Coaching 

• Informational classes and webinars on various health and wellness topics 

• Discounted Memberships: Vasa Gym, The Joint Chiropractic, Envigor8 and more! 

• Smoking cessation program 

• Annual Health and Wellness Screenings and assessments 
 
Tuition Reimbursement  
Advance approval by the General Manager is required before any course is taken.  Reimbursement for an approved 
course or class is paid upon successful completion of an approved course and the employee attaining a grade of B or 
better or upon the award of a Certificate of Completion in non-graded classes/courses.  Consult your Supervisor or 
the Culture Director for additional information. 
 
Paid Holidays 
After completion of one (1) year of continuous full-time employment, full-time, non-exempt hourly employees and 
full-time technicians, will receive the following days off with pay, any time they fall on a regularly scheduled work 
day: New Year’s Day, Memorial Day, Fourth of July, Pioneer Day, Labor Day, Thanksgiving Day & Christmas Day 
 
Employee Savings Plan 
We offer an in-house savings plan that allows employees to save money at a higher interest rate than most banks.  
 
Christmas Bonus 
Employees may choose to participate in our Christmas Bonus program, where 1% of your wages throughout the year 
are withheld, and prior to Christmas, Mark Miller Subaru will cut you a check with your saved amount, which is also 
matched by the company.   
 
Semi-Annual Parties 
As a way to say thanks to our employees for all the hard work they put into their jobs every day, Mark Miller Subaru 
hosts a large summer and holiday party, as well as smaller activities and events throughout the year.  
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